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The Equality Act 2010 requires the Council to have due regard to the need to 

· eliminate unlawful discrimination, harassment and victimisation;

· advance equality of opportunity between different groups; and

· foster good relations between different groups

Section 1: What is being assessed?
1.1
Name of proposal to be assessed.
Part of the budget proposal CHNR8.1Raising Attainment in Schools 
Education based Emotional Wellbeing Practitioners Team
1.2
Describe the proposal under assessment and what change it would result in if implemented.
The Education based Emotional Wellbeing Practitioners (EEWP) Team has been established as part of the Educational Psychology Team. The role of the EEWP team is to promote emotional wellbeing through brief, time limited interventions in accordance with each child's individual needs and capabilities. They provide mental health support for children and young people in schools and colleges who are showing signs of stress or anxiety relating to coronavirus.  

Section 2: What the impact of the proposal is likely to be

2.1 Will this proposal advance equality of opportunity for people who share a protected characteristic and/or foster good relations between people who share a protected characteristic and those that do not? If yes, please explain further.

This proposal will promote social and educational  inclusion and hence equality of opportunity for chidren and young people through enabling them to access education.  It will help promote good relations between children and young people with social emotional and mental helath needs and their peers and adults who work in schools. 
As families with BAME charachteristics are morelikely to be impacted by covid-19, it is possible that this group will have greater access to thte service.
2.2 Will this proposal have a positive impact and help to eliminate discrimination and harassment against, or the victimisation of people who share a protected characteristic? If yes, please explain further.
The proposal will help to elimate discrimation of children and young people by promoting and better undertandign of social emotional  and mental helath needs and providing  chidlrena nd young people with skills.
Providing emotional support to thos adversely affected by coronavirus will help offset some of the negative impacts on BAME communities.
2.3 Will this proposal potentially have a negative or disproportionate impact on people who share a protected characteristic?  If yes, please explain further. 

No negative or disproportantate imapcts have been identified. 
2.4
Please indicate the level of negative impact on each of the protected characteristics?

(Please indicate high (H), medium (M), low (L), no effect (N) for each) 

	Protected Characteristics:
	Impact

(H, M, L, N)

	Age
	

	Disability
	

	Gender reassignment
	

	Race
	

	Religion/Belief
	

	Pregnancy and maternity
	

	Sexual Orientation
	

	Sex
	

	Marriage and civil partnership
	

	Additional Consideration:
	

	Low income/low wage
	


2.5 
How could the disproportionate negative impacts be mitigated or eliminated? 
(Note: Legislation and best practice require mitigations to be considered, but need only be put in place if it is possible.) 
Section 3: Dependencies from other proposals 

3.1
Please consider which other services would need to know about your proposal and the impacts you have identified.  Identify below which services you have consulted, and any consequent additional equality impacts that have been identified. 
None
Section 4: What evidence you have used?
4.1
What evidence do you hold to back up this assessment? 
National studies:
https://www.gov.uk/government/publications/covid-19-understanding-the-impact-on-bame-communities
4.2
Do you need further evidence?

No
Section 5: Consultation Feedback

5.1
Results from any previous consultations prior to the proposal development.
Non
5.2
The departmental feedback you provided on the previous consultation (as at 
5.1).
N/A
5.3
Feedback from current consultation following the proposal development (e.g. following approval by Executive for budget consultation).
Council budget proposals consultation 2021/22

There were no equality comments from the budget consultation during December 2020 - January 2021.

5.4
Your departmental response to the feedback on the current consultation (as at 5.3) – include any changes made to the proposal as a result of the feedback.
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